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MISSION STATEMENT OF DMS  

 

Our goal is to provide our students with a complete course of study in Eastern and Western 

modalities of massage therapy. As the field continues to grow and change, we will respond by 

incorporating new techniques for the benefit of client’s therapeutic outcomes of improved health 

and wellness. This responsive approach to massage therapy education will help students realize 

their own potential and place them on the career path they choose upon graduation. 

 

LICENSURE 

 

The program offered by DMS is licensed and/or approved by: 

 

ABMT    Alabama Board of Massage Therapy  

FSMTB  Federation of State Massage Therapy Boards 

ACCS      Alabama Community College Systems 

 
 

Upon graduation, students will be awarded a degree in Massage Therapy and graduates will be 

qualified to sit for Massage & Bodywork Licensure Exam (MBLEX) and apply for licensure from 

the Alabama Board of Massage Therapy and states requiring 650 hours of education or less. 

 

 

FACULTY 

                                                             

Tifanie Daniels LMT- Lead Instructor  

            ( Graduated 2010 from Core Institute in Tallahassee, FL )  

 

Devon Daniels BS-Healthcare Sciences - Administrator 

  

LOCATION 

1558 Montgomery Hwy Ste 7 

Dothan,AL 36303 

(334)439-0262 

We are located in a 1200 sq ft facility that uses massage equipment (Massage tables, chairs , 

rooms, and models) to facilitate Massage training in the SE United States. 
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ENROLLMENT AND ADMISSION REQUIREMENTS 

 

To be considered for the 650 hour massage therapy training program, the applicant must be at 

least 17 years of age (provided that they will be 18 years old at the time of graduation) . 

 

To benefit from massage therapy training, the student should be in good health and have 

reasonable stamina, as the work of a massage therapist can be physically demanding. It is 

expected that the student will have the motivation to complete the program in the time allotted 

and have the aptitude to study the written, technical and practical material. The student should 

also have the financial resources necessary to complete the program. 

All applicants will be interviewed at DMS prior to admission into the program by the Program 

Director. Interviews may be scheduled Monday through Friday 9 am-6 pm.. Applications may be 

submitted for consideration at any time prior to class beginning. Applications must include: 

completed application, registration fee of $75 made payable to DMS, two letters of reference, 

statement of goals, photo ID,  transcripts from any trade schools attended (if applicable), and 

health certificate. Applications may be submitted by mail, email, or by appointment Monday 

through Friday 9:00 a.m. till 6:00 p.m. Incomplete applications will be returned to the 

applicant. 

 

Transfer Students - Course credit from previous training will be evaluated by DMS upon receipt 

of official transcripts from a massage school recognized by the US Department of Education or 

by the state in which the school is located. Transferred hours will be accepted for courses that 

match content with classes offered at DMS. Classes taken at another institution must be 

completed with a minimum score of C (2.0 on a 4.0 scale) to be considered for transfer credit by 

DMS. The number of hours transferred cannot exceed 450. 

 

Prior transcripts required for VA students. 

 

CLASS CALENDAR 

Terms begin on the 2nd week of January and end in August each year. 

Please Call or see Website for Class enrollment dates. 

 

Fully Live Classes are Monday, Tuesday, and Wednesday each week (Unless otherwise noted). 

Class times are 5pm-9pm with short breaks.  

Hybrid Online class meets once a week [ Hands-On training day tba per program before 

commencement] 

 

SCHOOL HOLIDAYS 

DMS is closed during Thanksgiving (and the day after), Christmas Eve & Day, Memorial Day, 

Independence Day, and Labor Day. 
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Dothan Massage School Lesson Training 

Objectives 

 

Lesson 1: The Past, Present and 

Future of Massage Therapy 

Congratulations! You’ve decided to 

pursue a new career. 

Now, what is massage therapy? What 

does it involve? 

Your first lesson introduces the benefits 

of massage therapy and the many 

different career opportunities for 

the massage therapist. 

 

Lesson 2: Popular Bodywork 

Approaches— 

An Overview 

Did you know that there are different 

types of massage? 

Lesson 2 exposes you to a wide variety of 

bodywork approaches, including Swedish 

massage, Oriental massage theories, 

energetic techniques and integrated 

massage approaches. Explore the 

philosophy and affects of these—and 

many other—approaches. 

 

Lesson 3: Ethics in the Therapeutic 

Setting 

Ethics are an important part of any 

industry, and massage therapy is no 

exception. As a massage therapist, 

you need a good understanding of 

informed consent, 

professional boundaries and 

confidentiality, as well as 

how to deal with potentially 

uncomfortable situations. 

Lesson 3 covers all of these topics and 

more! 

 

Lesson 14: Theory of Traditional 

Chinese Medicine 

Did you know that Chinese medicine 

emphasizes health as balance and illness 

as imbalance? In this lesson, examine 

the philosophy and practice of Chinese 

medicine. Explorechi and the 

Five-Element Theory, as well as how 

Traditional Chinese Medicine 

practitioners integrate massage, herbs 

and dietetic theory into their approach. 

 

Lesson 15: Movement and Support 

V— 

The Pelvis and Thigh 

You’re almost there! Continue to expand 

your knowledge of the muscles, bones and 

joints of specific body areas. 

The pelvis and thigh are the focus of 

Lesson 15. 

 

Lesson 16: Movement and Support 

VI— 

The Knee, Leg and Foot 

Round out your anatomy studies with 

Lesson 16.  

Here, you’ll discover the muscles, bones 

and joints of the leg and foot. You will also 

practice locating these muscles 

and joints on the body. 

 

Lesson 17: The Therapeutic Setting— 

Client Comfort and Client Records 

As a massage therapist, you’ll want to 

establish and maintain a client-centered 

approach in your massage therapy 

practice. Lesson 17 explains how to assess 

client situations, as well as how to keep 

client records. 

 

 

Lesson 18: Energy Techniques 
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Lesson 4: Anatomical Terms and 

Locations 

The leg bone’s connected to the knee 

bone....This lesson introduces you to basic 

anatomy and physiology. Study 

terms and definitions that provide the 

foundation for the more specific anatomy 

and physiology concepts you’ll 

discover later in the course. 

 

Lesson 5: Organ Systems from 

Respiratory 

to Reproductive 

Continue your tour of the human body! 

This lesson introduces you to the 

respiratory, digestive, urinary, 

endocrine, reproductive and nervous 

systems. Discover how massage 

influences each of these systems! 

 

Lesson 6: Organ Systems from Skin 

to Muscular 

Lesson 6 explains the massage therapist’s 

role in understanding the organ systems. 

Determine the basics of the immune and 

lymphatic systems, the skeleton, 

muscles and movement and how muscles 

work. You’ll also examine the impact of 

exercise on muscles, the functions of the 

skin, the cardiovascular and circulatory 

systems and how massage influences each 

of these Systems. 

 

Lesson 7: Movement and Support I- 

The Shoulder Girdle and Arm 

By now, you know that a solid foundation 

in anatomy and physiology is crucial to 

the success of a massage therapist. Lesson 

7 explains the muscles, bones and 

joints of the shoulder girdle. Flashcards 

and a practical checklist will ensure that 

you can locate these items on the body. 

Energy is the answer! Lesson 18 provides 

an overview of various types of energy 

techniques. In addition, you’ll 

integrate energy techniques into a 

massage, trace your meridians and have 

the opportunity to relax with a guided 

meditation exercise. 

 

 

Lesson 19: Hydrotherapy 

Techniques 

In Lesson 19, we’ll discuss another aspect 

of massage—hydrotherapy. You’ll explore 

the benefits of heat and cold in body 

treatments and the supplies and 

techniques used. This lesson also ensures 

that you know how to use these 

techniques safely. 

 

 

Lesson 20: Sports Massage I— 

Theory and Techniques 

As you might imagine, athletes experience 

their fair share of aches and pains. Lesson 

21 outlines when you should use sports 

massage, as well as how to use various 

sports massage techniques that include 

warm-ups and cool-downs, passive and 

active stretching, pressure and 

friction techniques and more. 

 

 

Lesson 21: Sports Massage 

II—Procedures 

This lesson continues your education in 

sports massage with an emphasis on 

procedures and sequences suitable 

for athletes. You’ll also discover the basics 

of postural analysis and how to integrate 

sports and Swedish massage. 
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Lesson 8: Safety Precautions for the 

Practitioner and Client 

Safety first! How do you create a safe 

environment for both you and your 

client? How can you strengthen your 

muscles to avoid injury as you perform a 

massage? 

When should you refer a client to another 

healthcare practitioner? Lesson 8 covers 

all of this and more! 

 

Lesson 9: Swedish Massage I— 

Theory and Techniques 

Prepare to apply what you learn! Lesson 9 

introduces you to the history, significance 

and benefits of Swedish massage. You’ll 

discover how to perform Swedish 

massage techniques so that you can begin 

to practice on your family and friends. 

 

Lesson 10: Movement and Support 

II— 

The Forearm and Hand 

Let’s work our way to the muscles, bones 

and joints of the forearm and hand. In 

this lesson, you’ll use a practical 

checklist to help you identify these items 

on the body. 

 

 

Lesson 11: Movement and Support 

III— 

The Head and Neck 

Lesson 11 stresses how our bodies are 

supported and how they move as it 

focuses on the muscles, bones and 

joints of the face, head and neck. A 

practical checklist helps you physically 

identify the anatomy that we’ll cover 

in this lesson. 

 

Lesson 22: Massage 

Contraindications and Cautions 

Lesson 22 details how major diseases and 

injuries relate to massage therapy. The 

lesson explains when to treat clients who 

have pre-existing conditions and when to 

get a physician’s permission to treat a 

client. 

 

Lesson 23: Disease Education 

You probably already know a little bit 

about diseases, such as HIV, AIDS, 

hepatitis and tuberculosis. But, how 

do these diseases impact a practitioner’s 

life? What are their methods of 

transmission and prevention measures? 

What are high-risk groups, and what are 

the issues involved in treating terminally 

ill patients? Lesson 23 discusses all of this 

and outlines the importance of first- 

aid training for the massage therapist, as 

well! 

 

Lesson 24: Legal Issues for the 

Massage Therapist 

Congratulations! You’ve reached the 

conclusion of the Massage Therapy course. 

In this final lesson, we’ll discuss 

certification and licensing requirements, 

insurance issues, laws and liabilities, the 

difference between assessment and 

diagnosis, how to define your scope of 

practice and when to refer clients to 

another. 

 

MBLEX Study Guide 

Prep and Study for the MBLEX  

Pass With 80% on Test Exam 

 

CPR 

Online and Live CPR Training 

Become Certified in CPR 
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Lesson 12: Swedish Massage 

II—Procedures 

Continue your foray into Swedish 

massage! In this lesson, you’ll add to your 

knowledge of Swedish techniques. You’ll 

also practice specific procedures to 

massage the upper and lower limbs, 

chest, abdomen and back. 

 

Lesson 13: Movement and Support 

IV— 

The Torso: Front and Back 

The term massage probably brings to 

mind a good old-fashioned backrub. 

Lesson 13 explains the muscles, 

bones and joints of the back and torso. 

Soon you can benefit your clients in these 

bodily regions! 

 

 

 

 

 

Programs Offered 

 

10 Month 650 Hour Massage Therapy Certificate Program  

9   Month 650 Hour Massage Therapy Certificate Program Hybrid ( Online and Hands-on )  
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TUITION AND EXPENSES 

Tuition /  ENROLLMENT INFORMATION  

 

Tuition $7500  

Includes deposit, student membership & liability, and non-refundable Application Fee $75 

 

Supplies 

(Includes deposit, student membership, t-shirt, and non-refundable Application Fee $75 ) 

Books (approx.) $300 

Massage Table (approx. not required) $250 

Solid Blue/Purple Scrubs (approx 2, 

required) 

                $40  

Linens (2 Twin sets minimum)  

Massage Cream/Oil 

                $30 

                $40 

 

Related Costs 

2 professional Massage Therapy 

sessions [before starting class] 

 

                $150 

 

 __________  

EST EDUCATIONAL INVESTMENT 

Prices Subject to Change 

  $7900-900  

 

 

ACADEMIC AND ATTENDANCE PROCESS 

The school maintains academic and attendance records. The student’s academic and attendance 

progress is recorded on their individual transcript and attendance log on an ongoing basis. The 

student’s academic and attendance progress will be measured after each class and reported to 

the student. To maintain satisfactory progress, students must: 

Complete each written exam, practical exam & assignment with a minimum of 70% accuracy. 

Complete each class with a grade percent average (GPA) of at least 70%. 

A completed class of 70% or greater will show as a Pass(P) or Fail (F) on your transcript. 

Maintain a cumulative attendance rate of at least 94% of the program. 

Make up the content of any missed classes. All makeup must be completed within 1 week. 

Makeup massage hours are $10 each. If a student does not complete the program, they will be 

required to re-enroll in order to be eligible to graduate. An $75 re- enrollment fee will apply. 

 

Students who fail to make satisfactory academic or attendance progress will be placed on 

academic or attendance probation.  

 

ACADEMIC AND ATTENDANCE PROBATION 

The probationary period starts immediately after the student has been placed on probation. In 

the case of academic probation, the student will be required to complete material at the 

Instructor or Director’s indication and/or repeat the class at the earliest date offered. Reasons 

for academic probation include: 
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□ Repeated unacceptable class participation 

□ Inappropriate behavior/profanity 

□ Granted withdrawal appeals 

□ Grade point average of less than 70% 

 

The Director of DMS, with input from the instructor, will determine the terms of the 

probationary period. These terms will include behavior in question and the appropriate time 

frame to remediate the behavior. All parties must sign an agreement stating when probation will 

end and actions to be taken to resolve the unacceptable behavior. If, at the end of the 

probationary period the agreed upon goals have not been met, the student will be disenrolled 

from the program. 

Reasons for attendance probation include: 

□ Excessive missed classes (attendance rate below 94% for a class) 

□ Continual tardiness 

After being placed on attendance probation, a student will remain on probation until they have 

completed the class with a 94% or higher attendance rate. If the student’s attendance rate falls to 

a level that makes it impossible to graduate (i.e., mathematically impossible to achieve a 

cumulative attendance rate of 94% or greater), they will be withdrawn from the program. 

If a student is withdrawn from the program, he/she may be considered for readmission. If the 

student is readmitted, he/she must repeat any failed class in order to graduate. 

At the end of the next class following placement on probation, if the student fails to meet the 

terms of probation the student will receive a written Disenrollment Notice. The student has a 

right to appeal at any point the actions taken to put them on probation or to dismiss them from 

the program. 

To receive a passing score for a class, the student must complete each written exam, practical 

exam and project with a minimum of 70% accuracy and in compliance with the due date of the 

exam or project and achieve a minimum of 70% GPA for the class. 

The student will have two chances to pass an exam with a 70% or better. Any exam retake will be 

completed outside of regular class time and must be taken and passed within 2 weeks of the 

original exam date. In the event that the student is close to 70% on their second attempt, at the 

Director’s sole discretion, an alternate assignment or project may be assigned and completed to 

raise the test score to 70%. 

We use a grading scale of 0% to 100%. Any score 69% or below is a failing score. A score of 70% 

and above is a passing score. 

Exam scores will be maintained at the DMS for the life of the school. The student will review 

exams after completion; however, exams will not be taken home. Students will be provided with 

a record of test scores after each class and provided feedback on their overall progress. 

 

MISSING A SCHEDULED EXAMINATION 

If a student is in class on the date an exam is scheduled, the student is expected to take the exam 

on that date. If a student is absent on a test date, the student is responsible for arranging to take 

the missed exam outside of regularly-scheduled class time—not during class time—with the 

possible exception of a missed practical exam. The missed exam should be taken on or before 

the day the student returns to class, as the student must pass the exam with a grade of 70% or 

higher within 2 weeks of the original exam date. Except, if the class is a pre-requisite for 

continuing, the student must pass the exam by the last day of the current class. If the student 
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fails to pass the exam within the required timeframe, he or she may be required to retake the 

class at their own expense. 

TURNING IN A LATE ASSIGNMENT 

If a student does not turn in an assignment on the due date, he or she will be given a Missing 

Assignment form. Any missing work must be completed within 2 weeks of the original 

assignment due date and will receive a 20-point grade penalty. Missed clinics must be made up 

at the earliest possible date, but this may be beyond the 2 week period. Except, if the class is a 

prerequisite for continuing, the student must turn in the assignment by the last day of the 

current class. If the student fails to turn in an assignment within the required timeframe, he or 

she may be required to retake the class at their own expense. 

INCOMPLETE GRADE POLICY 

At the Director’s sole discretion, an extension beyond 2 weeks for missed exams or late 

assignments may be granted due to mitigating circumstances. 

DMS has defined the following as mitigating circumstances: 

1) serious illness of the student, 

2) serious illness of a member of the student’s immediate family for whom the 

student is the primary caregiver, 

3) death of a member of student’s immediate family, 

4) other verified absences deemed appropriate by the Director. 

A student who has been absent due to mitigating circumstances should contact the Director to 

request additional time to complete a class. Under exceptional circumstances and at the 

discretion of the class Instructor and Director, an Incomplete grade may be granted to a student 

whose work in a class has been satisfactory but who, because of illness or other circumstances 

beyond the student’s control, has been unable to complete some small part of the work of the 

class by the scheduled end date of the class. 

 

If an Incomplete is granted, the student will have no more than 4 weeks after returning to school 

to complete the work in order to avoid a failing grade for the class. 

 

REPEATED CLASS 

In order to graduate, the student may need to repeat a class if he or she fails a class or if the 

student is readmitted after withdrawing or being withdrawn from the program. 

If a student repeats a class and passes with a score of 75% or better, the initial attempt will not 

count toward their GPA. Tuition for repeated class will be calculated based on the number of 

hours in that class and at the current tuition rate. If a student is repeating a class due to failure 

to complete the program within the scheduled program length, a $75 re-enrollment fee will 

apply. 

 

 

ATTENDANCE POLICY 

Students are expected to attend and be on time for all regularly scheduled classes. 

Excessive absences or tardiness make it almost impossible for a student to meet the academic 

objectives of a class; they frequently cause a student to receive a lower grade, even though the 

absence or tardiness was unavoidable. 

Should absences or tardiness be necessary, students are responsible for the material covered 

during the absences and the completion of any make-up assignments given by the instructor. 
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Instructors take attendance during each class period and record it accurately on the permanent 

roster. These attendance records are maintained at the school for the life of the school. 

A student who is late to class or leaves early is given partial attendance credit. This means that a 

student is given credit only for the time that they are in class. For example, if a student arrives 15 

minutes late to a 4 hour class, they will receive credit for 3.75 hours of attendance for that class. 

If a student leaves 1 hour and 20 minutes early from a 4 hour class they will receive credit for 

2.67 hours of attendance for that class. 

Instructors cannot grant requests for excessive amounts of make-up material, and they may 

request written documentation detailing the reason for absences or tardiness. 

In order to graduate from the program and qualify for State Licensure, a minimum of 650 hours 

of program attendance is required. While enrolled, the student must maintain at minimum a 

94% cumulative attendance rate (i.e., student absences cannot exceed more than eight and 

one-half days (8.5) days or forty-two (42) clock hours). Student clinic will be allowed zero (0) 

absences. A student who is absent from Student Clinic will be required to make up these hours 

by rescheduling missed appointments. If the school is forced to close due to inclement weather, 

students will be notified by email and/or text message that the class has been postponed. 

Students will receive a revised schedule upon returning to class. 

 

Students are expected to attend every class and every clinic. 

A student’s attendance rate for the class and cumulative attendance rate for the program 

will be evaluated and reported in writing to the student at the end of each class. 

A student who has an attendance rate below 94% will be placed on attendance probation. 

The student must have an attendance rate of 94% or higher for the next class in order to 

be taken off probation. 

A student whose cumulative attendance rate falls below 94% must submit a written plan 

for improvement in attendance within 2 weeks of notification that his/her attendance rate 

has fallen below this minimum requirement. A student must meet with the Director and 

may be required to submit make-up assignments, attend make-up classes, or retake an 

entire class. This decision is at the sole discretion of the Director. 

If the student is required to retake a class, the student must pay for that class on a 

prorated schedule based on the current tuition rate. 

A student who fails to submit a plan for improvement, who fails to complete make-up 

work as assigned by the Director, or who fails to improve their attendance enough to 

graduate with an 94% or better attendance rate will be dismissed from the program. 

 

CLASS MAKE-UP POLICY 

The content of any class missed must be made up by meeting with the Instructor or Director and 

doing extra reading, assignments, additional internships or externships. Make-up work is at the 

discretion of the Instructor or Director. 

LEAVE OF ABSENCE 

If the student feels that it is necessary to take a leave of absence from the program because of an 

illness or family emergency, they will need to submit a request in writing to the Director. 

The student’s opportunity to return to the same class will be determined on an individual basis 

by the amount of time missed and the individual’s academic progress to date. The maximum 

amount of time that a student may be on a leave of absence is 180 days. 

In the event that the student needs to resume with another class, if the student has already paid 

for the entire program and completed more than 300 hours of training, no tuition will be owed 

when the student resumes the training. If the student has paid for the entire program and 
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completed less than 300 hours of training, or if the student is on the payment plan, they will 

resume payment of tuition after re-entering the program to total $3,000. If the student does not 

return from the leave of absence, they will be refunded according to the refund policy. 

 

STUDENT APPEAL PROCESS 

Within 5 calendar days of being notified of their probation status or withdrawal, the student may 

submit a written appeal. The appeal should be addressed to the Director. The appeal must be 

accompanied by documentation of the mitigating circumstances that have prevented the student 

from attaining satisfactory academic and/or attendance progress and evidence that changes 

have occurred to allow the student to now meet standards of satisfactory progress. A written 

Plan of Completion must be provided by the student which clearly identifies a viable plan for the 

student to successfully complete the program within the maximum time frame allowed(Before 

class period ends). The Director will examine all appeals. The student will be sent the Director's 

written decision within 14 days of the Director's receipt of the appeal. The decision of the 

Director is final. 

Students reinstated after withdrawal will be on a probationary status for the next class, during 

which time they must meet the terms and conditions set out in the Director’s letter granting the 

appeal. At the end of the class, if the student has achieved satisfactory academic and attendance 

progress, they will be taken off probation. If they have not achieved satisfactory academic and 

attendance progress, they will be subject to dismissal. Students who have been terminated for 

exceeding the maximum program completion time will not be eligible to use the appeal process. 

However, the student may apply for re-admittance. A $75 re- enrollment fee will apply. 

 

WITHDRAWAL/DISMISSAL/REFUND POLICY 

Withdrawal - Students who withdraw from the program after the program Start Date and more 

than five calendar days after Enrollment, but prior to completion of 10% of the program, will, 

within 30 days of their last recorded attendance, receive partial refund of the tuition fee. After 

10% completion of program, should a student decide to withdraw, no tuition will be refunded. 

The Registration Fee is nonrefundable. Refunds due a student are based upon the student’s 

status of active enrollment. All withdrawals are to be requested in writing. 

Dismissal - DMS reserves the right to dismiss students. Reasons for dismissal include, but are 

not limited to the following: 

Falsification of information required by the admissions process 

Violation of the honor system, including dishonesty involving examinations 

Academic failure 

Violations of ethical conduct, violations of standards of hygiene 

Violating terms and conditions set in the Enrollment Agreement 

Failure to meet the goals of Academic Probation (if applicable) 

Failure to meet the goals of Attendance Probation (if applicable) 

 

Refund Policy 

Three business day cancellation – If the student is unable to enter for any reason, all monies, 

minus the Registration Fee, will be refunded in full, if requested within three (3) business days 

after the signing of the Enrollment Agreement and making an initial payment. 

Cancellation after the three business days but before commencement of classes by the student of 

tuition and fees collected in advance of entrance if the student does not begin classes, DMS 

retains a portion of the tuition, in addition to the Registration Fee according to the schedule 
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below. Refunds for a student who does not begin classes shall be made within thirty (30) days of 

the start of the term. 

The Refund Policy for the student who withdraws after the commencement of classes shall be 

made as follows: 

Date of withdrawal as a percent of the enrollment period for which the student is obligated. 

On/After the 1st day: 10% due; Before 2 weeks 30% due; After 3 weeks 100% due(no refund). 

 

HEALTH AND HYGIENE 

Students arrive to class in clean, comfortable, professional attire. Nails should be scrubbed clean 

and filed short. Long hair should be pulled back. Cologne, perfume and scented products should 

be avoided. Students in massage class must bathe and have no offensive breath or body odor. No 

Smoking in or on school grounds. DMS reserves the right to refuse admission and participation 

to any student failing to comply with these requirements. 

 

If cancellation occurs within seventy-two (72) hours of enrollment date, all money paid by the 

prospective student shall be refunded. 

b. If cancellation occurs after seventy-two (72) hours of enrollment date, but before classes begin 

or correspondence materials are delivered, a refund shall be made of all money paid except the 

deposit/registration fee. 

c. If cancellation occurs after classes begin or after shipment of correspondence materials, a pro 

rated refund will be made of all unearned prepaid tuition, fees, and charges for books and 

supplies not issued to the student. Once books and supplies are issued and received by students, 

these become the property of students and refunds may be made only at the discretion of the 

private school. 

d. A full refund is due students whose contracted educational services are denied by the school 

as a result of economic or academic fraud as defined in the Code of Alabama §16-46-1(7) and (8) 

(1975). 
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STUDENT CONCERNS 

DMS encourages students to discuss all concerns, questions, complaints or problems with an 

Instructor, the Administrator, or both. We believe clear communication is essential to resolve 

problems early on. Serious matters must be presented in writing. 

If a satisfactory resolution is not obtained, students may wish to contact: 

 

Alabama Board of Massage Therapy 

2777 Zelda Road 

Montgomery, AL 36106 

334.420.7233 

 

For VA students please use the VA GI Bill Feedback System Link Below: 

https://www.va.gov/education/submit-school-feedback 

 

GRADUATION REQUIREMENTS 

Upon successful completion of the program, the student will receive a frameable certificate from 

DMS. Successful completion of the program requires that the student complete each written 

exam, practical exam, and project with a minimum of 70% accuracy,complete the 656 hour 

program at a 94% attendance rate or better and be in satisfactory financial 

standing with the school. In order to graduate, the student will need to have a current CPR 

Certificate. 

 

JOB PLACEMENT ASSISTANCE 

Students are prepared to enter into employment or become self-employed upon graduation. 

DMS pledges to assist graduates whenever possible in locating employment, however, DMS is 

primarily an educational institution and does not guarantee placement or employment. 

 

NON-DISCRIMINATION AND ANTI-HARASSMENT POLICY 

DMS does not discriminate on the basis of ethnicity, religion, gender, age, sexual preference, 

nationality or other status protected by law. The school holds a safe place for teachers, staff and 

students who wish to pursue Massage Therapy as a profession. This includes protection from 

any form of harassment defined as communications or conduct creating a hostile environment 

that is sufficiently severe, pervasive or persistent so as to interfere with an individual’s ability 

toabenefit from the program. Sexual harassment may include but is not limited to: unwelcome 

verbal harassment of a sexual nature or abuse; unwelcome pressure for sexual activity; 

unwelcome, sexually-motivated or inappropriate touch; unwelcome behavior or words directed 

at an individual because of gender; and the use of authority to emphasize the sexuality of a 

student in a manner that prevents or impairs the student’s full enjoyment of 

educational opportunities. 
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CODE OF CONDUCT AND DISCIPLINARY POLICY 

The Code of Conduct and Disciplinary Policy has been established by DMS to protect its 

educational purpose, to provide for the orderly conduct of its activities, to protect the victims of 

wrongdoing and crime, and to safeguard the interests of the school by upholding the rules and 

regulations of the school. 

The integrity of the school depends upon each member’s acceptance of individual responsibility 

and respect for the rights of others. DMS expects that its students will not lie, steal, cheat on any 

and all examinations, or engage in any dishonest or unlawful behavior intended to inflict 

physical and/or emotional harm to another person. This also includes any verbal or physical 

threats. The entire concept of a code of conduct with disciplinary standards at the DMS is 

meaningful only as it relates to the educational mission of the school and as a primary means for 

instilling a commitment to honesty, personal integrity, and the higher degree of ethical 

conduct traditionally expected by health care professionals. This higher degree of professional 

conduct is meant to be something above a minimum level of ethical conduct. Disciplinary rules 

are to be considered the moral minimum within the massage and bodywork profession and 

should generally equate with obeying the law.  

 

DMS’s Code of Conduct and Disciplinary Policy is implemented in order to provide strong 

guidance to students as a minimum moral standard they should strive to exceed, whereas their 

ethical behavior should exist on a level well above the minimum required by law. 

Students are expected to conduct themselves in a professional manner at all times. The use 

of foul language, possession of non-prescribed drugs, alcoholic beverages, weapons, 

inappropriate sexual behavior and any other behavior that is deemed disrespectful is considered 

unsatisfactory conduct and may be grounds for immediate dismissal. Any student who conducts 

himself or herself in a manner that would be detrimental to the school, staff or students will be 

terminated from the program. Any student committing theft or deliberate damage of property 

belonging to the school, staff or students will be grounds for immediate dismissal and will be 

prosecuted to the fullest of the law. 

Inappropriate Draping is a an offence that can occur twice in the DMS program. Each report 

should be written and if a second incident occurs, dismissal will occur from the program without 

a refund. 
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Dothan Massage School Student Enrollment 

Agreement 

 
 

 

Dothan Massage School (DMS), 
650/663 hour Professional Massage Therapy Diploma Program 
 

Tuition  
(Paid in Full)$7500 

                                                         $8000 (financed)  
Includes deposit, student membership, t-shirt, and 
non-refundable  Application Fee 
$30 
Supplies 
Massage Table (approximately, not required)      $249   

Books  
Solid Blue/Purple Scrubs (1-2 approx, required) 

$200 
$ 40 

Date of Birth     _  

Linens (2 sets minimum) (approx, required) $ 30 
 

Last 4 digits of Social Security Number     _  

Related Costs 
2 professional Massage Therapy sessions 

 
$150 

Enrolling Program: F   S D 8-1/2mo E 12mo 

Start Date: _ Approx End Date:   _  
  Estimated Graduation Date:   _  
EST EDUCATIONAL INVESTMENT 
Prices Subject to Change 

$7900- 
 8900 

 

 
Please complete the following: 

Student Name: __________________________  

Address:__________________________________  

City/State/Zip______________________________  

Phone-Number    ___________________________  

  

  

           __________   

                                                     _________ 

                    ______                        _____________ 

                                                   ________________________ 

 
ENROLLMENT INFORMATION 

 
1. TUITION. Tuition is $7500 if paid upfront. Deposit required is $500. Payments can be made in 

the form of cash, check, money order or visa/mastercard. Financing available with deposit. 
Tuition is $7500 if paid in quarters.  

Our school does not currently offer Federal Financial Aid. 
 

2. FEES. There is a $25.00 fee for all returned checks. There is a $20.00 fee for all late payments. 
There is a 4% handling/service fee for all credit/debit card payments. There is a $25 fee to 
change your payment plan. The application fee of $30 will be applied to your tuition and is 
non-refundable.  The $500 deposit and/or any monies paid toward this deposit is non-refundable. 

 
3. TUITION REFUND. The School will make a 100% refund, excluding application fee and deposit 

if a student officially cancels within the first 72 hours after signing the enrollment contract. 
Canceling after 72 hours, but before classes begin, the school will retain the 5% of the full tuition, 
$445 plus $530 for books. Termination after the beginning of the program, but prior to the official 
10% point of the program, the school will refund fees paid, less $1550 plus $530 for books. After 
the 10% point of the program no refund will be issued. Students who are making monthly 
payments and decide to terminate after passing the 10% point are not entitled to any refund and 
are still required to pay the full tuition.[Book fees apply only if supplied/purchased thru DMS] 

 
4. RULES AND REGULATIONS. There are certain rules and regulations, which a student must 

adhere to, found in our Student Handbook, School Catalog (online) and Administrative Manual. 
Not adhering to these rules and regulations may be grounds for dismissal. Students will be 
required to adhere to all Additions and Revisions to the Student Handbook and all other Dothan 
Massage School of Massage policies. 

 
5. LICENSE ELIGIBILITY. We want you to be aware that once you complete your course of study, 

you will be required by the state to sit for a National Exam (MBLEx) and apply for State 
Licensure. This process could take approximately 60 business days to 3 months. You CAN NOT 
practice massage therapy until you receive your license.  You will be required to sit for an exam, 
agree to a background check, provide character references and apply to the state board, of your 
choice, for a Massage Therapist License. License eligibility is subject to good moral character. 
For more information: www.almtbd.state.al.us 

 

6. DISMISSAL. Dothan Massage School  reserves the right to dismiss a student at any time and for any 
reason, including but not limited to: Violation of DMS Code of Ethics, Behaving in a way that is harmful to 
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the school, students or profession, Unsatisfactory academic progress or attendance, Failure to meet 
financial obligation, Providing false or misleading information on the application, Inability to practice 
massage in a safe manner, excessive violations of the DMS rules and regulations. 

 
 
EQUIPMENT/SUPPLIES REQUIRED for Professional class: 

a. Uniforms: Solid Cobalt Blue or Medium Purple Scrubs, top and bottom, any style, 
any material, from any store. Required to be worn everyday, during every class; classroom 
and hands-on. 
b. Tables: Students can purchase a massage table to complete sessions outside of 
class. Tables sold at the warehouse stores are NOT for professional use.  
c. Sheets: Solid colors, only (Twin size fitted, Twin or Full size flat for added room, and pillowcase.) 
d. Oils/Lotions: Professional Massage grade Unscented Fractionated Coconut 
oil is required for class. School Approved Non-Scented lotion/oils available at 
MassageWarehouse.com, & other massage equipment retailers[Biotone, BonVital etc 
brands] 

 
7. STUDENT CLINIC. Required student client hours will likely be outside of regular classroom time. 

 
8. PLACEMENT. DMS makes no guarantee on employment or job placement following graduation. 

 
9. EASTERN MODALITIES. You will be introduced and exposed to Eastern philosophies 

and energy based modalities in order to understand Eastern based bodywork and how it 
is integrated in Asian cultures. We require each student to participate in these classes. 

 
10. LATE PAYMENTS, in house. Payments are due within 5 days of invoice. There is a 

$20.00 fee for all late payments. A partial payment is due in order to remain in class and 
payment must be paid in full before the 1st of the next month in order to remain in class.  If 
the student leaves the school after the 10% point of a 
module, that full module payment is still due the school. The student is required to make 
payment arrangements with in 5 days, for any missed payments, or the matter will result 
in referral of the account to an attorney or collections agency and will result in a legal suit 
being filed. Your diploma will be held until payments are made in full.  If the student 
leaves the school after the 10% point of the program they are still required to pay the full 
tuition. 
 

 
LATE PAYMENTS, TFC Loan Students. Students that have fallen behind in payments to 
TFC, by 1 month or more, at any time in the program have not shown financial integrity and 
responsibility to their obligation of the program. In these situations, we reserve the right to 
either ask the student to leave the program until current and/or we reserve the right to hold 
your diploma, until payments are made in full.  If the student leaves the school after the 10% 
point of the program they are still required to pay the full tuition. 

 
Financial Agreement between student and Dothan Massage School  

 

Deposit Paid __________ Date:__________________ 

Tuition Payment Agreement: (initial payment option). I agree to the following payment 

plan: 

____        Pay in Full:  Deposit $500 +$7000 = $7500 includes student membership,insurance & tuition. Paid upfront,[ cash , certified check or 

card [fee’s apply] 

____ Pay in Quarters: $7500 No Interest if Payments are received within 5 days of invoice. Fees may apply. Late payments will accrue 

interest. Tuition must be paid in full to receive your diploma at graduation.  (Payment 1: Deposit $500 + $1750 1st 
day of class = 

$2250,   Payment 2: $1750,   Payment 3: $1750,   Payment 4: $1750) 

            _____    Pay Monthly Payments with financing fee:$8000 Requires $500 Deposit. With this arrangement, you agree to finance your payment 

with interest,                   for 12 -60 months.Diploma & transcripts will be released upon completing your final tuition payment. 
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  _____     In House Financed Monthly.  With this arrangement, we agree to finance your payment with a deposit of $1,000. Diploma & 

transcripts will be released upon completing your final tuition payment.Choose monthly plan: ____12   ____18  _____24 ____ 

Amount Due Monthly$_____ 

 

  _____     VA / Gi Bill Benefits  

 

 

I understand that if I leave the school after the 10% point full tuition payment is due the school. I understand that I am required to make 

payment arrangements with in 5 days, for any missed payments, or the matter will result in referral of the account to an attorney or collections 

agency and will result in a legal suit being filed. All legal fees will be the responsibility of the debtor. *Diploma & transcripts will be released 

upon completing your final tuition payment. 

 
Student Signature 

 

  

Date 

 

 

 
Bring this letter and Enrollment Agreement when you register. 

I have read and understand the conditions of enrollment. I understand that the School Catalog, 
School Catalog Bulletin and Student Handbook are legal parts of this enrollment agreement. 

Program Director(s) 

 
                      Date  ________________________________ 
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HEALTH CERTIFICATE 

Please complete and return to: 

Dothan Massage School 

1558 Montgomery Hwy  

Dothan, AL 36303  

334-439-0262 

Email:dothanmassageschool@gamil.com 

Student Name_________________________________________ 

Social Security #____________ - __________ - ______________ 

Physician’s Name______________________________________ 

License #_____________________________________________ 

Office Address_________________________________________ 

_________________________________________ 

_________________________________________ 

Office Phone _________________________________________ 

The remainder of this form must be completed by a licensed physician. 

1. I hereby certify that a PPD (TB Screening) was administered to the above named individual at 

this 

office on ____________, 20___. 

Results: Negative______________ Positive________________ 

2. I hereby certify that the above named individual was fully examined by me at this office on 

________________, 20___ and found to be free of diseases communicable via massage. I 

hereby certify 

that this individual is able to participate in massage classes and able to give and receive massage 

during 

these classes. 

Physician’s Signature ____________________________________ 

Date:_________________________________________________ 
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I certify that the information submitted in this catalog is true and correct to the best of my 
knowledge. 
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